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EdextnBHMA po3BUTOK OyIp-sIKOi AepikaBh OaraTto B YOMY 3aJIeXXHThH Bil SIKOCTi YIPaBIiHHSA B €KOHOMIUHIH, COLiaNbHIN Ta
COIIOKYNBTYpHIH cepax. Came TOMy MiArOTOBKAa BUCOKOKBAITI(DIKOBAHMX YIIPABIIHCHKUX KaapiB HaOyBa€ OCTaHHIM YacoOM HE JIMIIE
CYTO EKOHOMIYHOTO, ajic ¥ 3arallbHOCYCIUIGHOTO 3HAYCHHSA. BHMOTM 10 CHEIlalicTiB 3 YHPaBIIHCHKOI MISUTGHOCTI 3pOCTarOTh i
YCKIJIATHIOIOTECS BIIITOBINHO JI0 TIOTPed CYCILIBCTBA Ta HAYKOBO-TEXHIYHOTO mporpecy. Crae OueBHIHMM, IO CHOTOMHI (haxiBelb y
rajy3i yHpaBiHHS IOBMHEH OyTH 37aTHUM O0auuTH HOBE W IIEpCHEKTHBHE, BHOCHTH 3MiHM B TpaJMLIiKHI (opMH Ta 3acoOu
BHPOOHMIITBA, TIPOEKTYBATH HOTO PO3BUTOK 3 ypaxyBaHHSM 3aKOHIB PUHKOBOI eKOHOMIKH. OTxe, YKpaiHChKOMY CYCIUIBCTBY HOTPIOEH
MEHeDKep IHHOBALIHOIO THITY.

YpizHOMaHITHEHHS! BUAIB 1 HaIpsIMKIB MPOQeCiiiHOT IIsUIBHOCTI CydacHOr0 MeHeIpKepa, PO3IIMPEeHHsT i MoJepHi3allisi Horo
(GYHKIIH, yeKTagHeHHS TpodeciiiHiX 3aBiaH Ta CHTYaIlil, SKi BOHA OBUHHI BHPIIIYBATH, TIOTPEOY€E CYTTEBOrO OHOBIICHHS METH Ta
3MICTY HirOTOBKH (haxiBIliB YIIPABIIHCHKUX CIIEHiaTbHOCTEH, PO3BUTKY iX SK TBOPUMX, MOOUTGHHX (hDaxiBIiB, 3MAaTHUX JI0 PU3HKIB Y
npodeciiHill TisUTBHOCTI Ta Tpalli B yMOBaX HEBH3HAYCHOCTI, CIPOMOYKHHUX CITUIKYBATHCS 3 (DaxXiBIIMH 3 iHIIMX KpaiH, a TaKoX
BHKOHYBAaTH YIPaBIiHCHKY AisUTGHICTh B YMOBAaX IHIIOMOBHOTO cepenoBHia. [ToTpeba y MeHemKepax 3 BUCOKMM PiBHEM PO3BUTKY
IHIIOMOBHOI TIpO(eCciHHOI KOMIIETEHTHOCTI 3yMOBIIOIOTH HEOOXIJHICTh pPO3pOOKHM Ta BIPOBAUKEHHS HOBMX LUIAXIB Ta
IiIXO/IB 10 BHUPILICHHS NMUTAaHHS e(PeKTUBHOTO (OpMYBaHHS HaBUYOK NMPOQECciiHO OpPi€HTOBAHOI'O CIIJIKYBaHHS 1HO3EMHOIO
MoOBoOIO [3, c. 11, 25].

dopMyBaHHS KyJIbTYpH IHIIOMOBHOTO Npo(eciiiHOro CHiJIkyBaHHsI SK OJMH 3 acIeKTiB 1HIIOMOBHOI npodeciinol
KOMIIETEHTHOCTI MaWOyTHIX (paxiBI[iB y BHIIMX TEXHIYHMX HABYATHHMAX 3aKjaJaX Mae Ha METi PO3BUTOK OCHOBHHUX
KOMIICTEHI[I CTyJeHTa BiIOBIIHO A0 MIKHAPOIHUX YyABICHb 1 BUMOT. 3aBIaHHSM HABUAIBHOTO 3aKiany € (popMyBaHHS
3alliKaBICHOCTI Y BUBYCHHI came (axoBol iHO3EMHOI MOBH, CIIOHYKaHHs JO TOTPeOH y BUIBPHOMY BOJOIIHHI MOBOKO IS
SIKICHOTO BUKOHAHHS TTPOQECIHHOT TisTBHOCTI.

Jlns mocsrHeHHs 03HaueHOi MeTH B JloHOachkoMy aepikaBHOMY TexHiuHOMY yHiBepcuteTi (JJonATY) 3anpomnoHoBaHO
HOBUI MiJIXiJ 10 BUBYEHHS 1HO3€MHOI MOBHM, a came, BIPOBA/UKEHHS I'PYIl 3 IMOTIMOJCHNUM 11 BUBUCHHSAM. /I Takux rpym
XapaKTePHUM € BUKOPHCTAHHS Ha 3aHITTAX 3 aHIJIIHCHKOI MOBU MPAKTUYHUX 3aBJAaHb 13 IHIIUX TUCIHATUTIH.

JHocein Jou/ITY Binobpaxkeno B HaBuanphiii nporpami (mani — [Iporpama) 3 moriaubieHOro BHBYEHHS aHIIIIHCHKOT
MoBH Ut cTyaeHTIB [-IV kypciB (Ha mpuKkiaai CueniantbHOCTeH MEHEIKMEHTY ).

o inHOBariitaux 3acan [Iporpamu HanexaTb HACTYIIHI:

- PO3BHUTOK [isUTbHICHOI KOMYHIKaTHBHOI KOMIICTCHIIIi, sfKa Iependadae MpakTHYHE OBOJIOMIHHS BCiMa BHAAMH
MOBJICHHEBO] JIISUTBHOCTI Ta KOMYHIKaTHBHE BUKOPHUCTAHHS MOBH Y HOBCSIKACHHUX, 3aTAIBHUX IUTOBHX Ta (PaxOBUX
CHUTYAIIisIX;

- 4itka npodeciiiHa i paxoBa CIpsAMOBaHICTb, 110 Iiepedadae 3ayueHHs TpoeciiHIX HaBUUOK, YMIHb Ta 3HaHb;

- YCBIJIOMJICHHSI MDKKYJIBTYPHUX BIZIMIHHOCTEHl, PO3yMIHHS 4yXOT 1 CBOET KYJIBTYD;

- CHiJbHA Oprasizallisi HABYAJILHOTO MTPOLIECY BUKJIAJIAYaMH Ta CTYJIEHTaMH, aKTUBHA y4acTh CTY/ICHTIB y IUIaHYBaHH1
3aHATH Ta iH.

KomyHikaTHBHO-iTIbHICHA CIPSMOBAHICTh HAaBYAaHHS 1HO3EMHiN MOBI TpodecifHOro CHiNKyBaHHA O3HA4ae€, IO
(axoBuil, METOAMYHO-CTPATETIYHMH 1 COLIAILHO-OPIEHTOBAaHMH AacCIeKTH HaBYaHHSI € B3a€EMO3YMOBJICHHUMH Ta
B33a€MOIIOB’ A3aHIMH, MalOTh MPAKTUYHE 3aCTOCYBaHHS.

[Tpn BuOOpi HaBUAILHOTO Marepialy BHKJIAJadi KEpYIOThCS MOJIOKEHHSIMU OCOOMCTICHO- 30PIEHTOBAHOrO MiAXOMY i
MaroTh BPaXOBYBAaTH:

- BIKOBI 0cOOJIMBOCTI 1 TOTPEOH ayAUTOPIT;

- piBeHb (PaxXOBUX 3HAHB CTYICHTIB 1 IXHIi KOMYHIKaTHBHHUN JOCBIJI;

- TeMaTH4He, NOHATiiHE i (OoHOBE HATOBHEHHS iH(pOpPMaLiHHUX OJIOKIB;

- aKTyaJbpHICTh MaTepiaiiB mpodeciiiHo opieHTOBaHHUX 3aBjaHsb [1, c. 32 - 34].

B sikocti 3aco0iB peanizaiii [Iporpamu Ha3BeMO BHKOPHCTaHHS aKTHBHHX ()OPM 1 METO/IB HaBUaHHS JJIsl TOCHIICHHS
MOTHBALIHOT CKJIaJI0BOi HaBYaHHS Ta GOpMyBaHHS y CTYACHTIB Cy0’€KTHOT HAaBYAIBHOI TO3UIIII.

Jns nepwiokypcnuxie Ilporpamoro mepenbadeHO NMpoOIEMHI 3aHATTS, TEMATHKa SKHX MEPEKIUKAEThCA 13 TEMaMHu
3aHATH 3 JUCHHUIUTIH TYMaHITapHO! MiATOTOBKH. [IpoOiieMHI 3aHATTA, IO € TPAAUIiIfHUM MPHUKIAAOM 3aHATH 3 (OpMyBaHHI
AKTHBHOI HaBUYAJIBHOI MO3MILIi, JO3BOJIAIOTH KOXHOMY YYacHHKOBI IPEACTaBUTH BIIACHE BHPIMICHHS MpoOieM, siki oOpaHo
JMEKIIHNM MatepianoM. Jlami CTYAEHTH IMiTHIMArTh MUTAHHS, SKi JOIMOMOXKYTh MPOSCHUTH MOXKIIUBI IUISXH PO3B’SI3aHHS
npobiemu. Konwm TpaauiiiiHe 3aHATTS sBise co0OI0 OXHOOIYHMEI MOTIK iH(poOpMalii Bij BHKIanada 10 ciyxada, SIKE He
rapaHTye BUCOKOTO CTYIEHS 3aCBOEHHS HaBITh IpU Oa)KaHHI OCTaHHBOTO, MPOOJIEMHE 3aHSATTS Iepe0adae HassBHICTh 3HAUHOT
KIJIBKOCTI Yacy Juis AUCKYCIil Ta B3a€MOIii POTSrOM 3aHSTh.

[Ipukiagom TeM Ijisi 00rOBOPEHHS aHTJIIHCHKO0 MOBOIO MOXYTh OyTH HACTYITHI:

- ,,How can Greenpeace make giant world corporations spend money for solving environmental problems? ;

- ,Scientology: a science or a super profit commercial project”;

- ,Consumer needs as the main Nestlé guideline of product diversification™;
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- ,,Microsoft transnational company and legal actions of EU Antimonopoly Committee”.
Hnsa crynenris Il ma Il xypcige 3 MeTol0 (GOpMyBaHHS HABHYOK IHIIOMOBHOTrO mpodeciiiHoro cminkyBaHHs IIporpamoro
3aIIpOIIOHOBAHO PO3B’A3aHHS 3aBAaHb 3 MEHEIKMEHTY, 110 NPEJCTaBIICH] aHIIiHCEKOI0 MOBOKO. [IpuKknan HaBeJeHO HIKYE.

Task: State the enterprise objectives in the following situation.

The company Press Print publishes newspapers. The prices for printer’s paper and ink has grown up twice just before
the current subscription. If the company rises its prices the subscribers would turn to other publishers.

Press Print is in a hopeless situation. The best way out is to make the rise in prices as less noticeable for subscribers as
possible.

BukopucranHA irpoBHX METOIWK i CTyAEHTIB Il ma IV kypcie B MeXax TeMaTHKH NPAKTHYHUX 3aHATH 3
po¢eCiifHO-Opi€HTOBAHUX AWCIUILIIH CIPSIMOBAaHE HAa aKTUBHE KOJCKTHBHE HaBYaHHs. [Ipukimamamu € minmoBi irpu ,.JlimoBa
B3aeMolis” Ta ,,MoIeNfoBaHHA Kap epu’”.

Business Interaction (,,/[inosa é3aemo0in”)

Players: student groups (3 — 4 persons each). The quantity of groups is not limited.

Task: You are the administration of the enterprises built one-by-one along the riverside. Each enterprise needs clear
river water for providing proper production process. Wasted water is poured out back into the river. Your are free to make
decision on pouring out whether treated or non-treated water. Each enterprise pollutes the water in its specific way, i.e. pour
out different non-treated substance.

Treating wasted water of any pollution kind costs you 5,000 hrivnas. So if three enterprises built upstream have poured
out non-treated water you are to pay (5,000x3) 15,000 hrivnas for treating water.

If you wish to pour out treated water, you must spend 10,000 hrivnas for treating. These are fixed costs regardless of
your destination (upstream or downstream). You are fully subsidized for treating if each enterprise upstream pours non-treated
water.

Note that all the money saved on treating is considered as profit.

Your task is to get the highest possible profit using the river rationally [2, c. 131].

3aBmaHHs B TPl MPHUITyCKae BUKOPUCTAHHS MPUHIIMIIB TO3UTUBHOI B3a€EMOJISI Ta IHAMBIAYadIbHOI BIAIIOBIAaTBHOCTI Ha
eTari, KOJM TMPEICTABHUKH KOXHOTO 13 3aBOJIB INYKAIOTh HAWOLIBII BUTIIHE PIMICHHS NIOAO 3JIMBaHHS a00 OYHUINCHHS
BiJIIIpaIibOBaHOI BOJM Ha CBOIX MiANpPHUEMCTBAX. Peamizariis rpymnoBoi B3aeMogii 3HaWIUIA BiJOOpaKEHHS HA APYroMy eTarli
IpH, KOJH MIANPHEMCTBA Mald JOMOBHUTHUCH OfHE 3 OMHHUM. OCOOJHUBICTIO M€l TP € Te, MO0 e(HEKTUBHHUI Pe3yIbTaT st
KO>KHOTO OKPEMOT'0 MiANPHEMCTBA MOXE OyTH OTPHUMAHO JIMIIC 332 YMOBH JIOCSITHCHHS 3TOJM 3 yCiMa iHIIUMH Y4aCHUKAMH
rpH.

»Modeling Your Career” (“MoaenoBanHst kap’epu’)
Lesson 1 “Career Scheme”. Study the given Model of a high rank personnel manager career and create your own
Career Model.

Lesson 2. Studying A SKkills and Qualities Set. Study the given Skills and Qualities Set for innovative manager. Use it
to compose your own one (List 1).

Lesson 3. Making A SKkills and Qualities Set. Use your Skills and Qualities Set (List 1) and perform the following
tasks.

1) Make a list of 7-10 possible professions (positions) for innovation manager (List 2).

2) Choose the qualities and skills from your list which correspond to each profession (List 3).

3) Make up the list of your own qualities and skills (List 4).

4) Using Lists 3 and 4 detect your ideal position in future.

3aBnaHHs 3 IIaHYBaHHS MailOyTHBOI Kap’e€py, BU3HAYCHHS TOJIOBHHX XUTTEBHX Ta MpodeciiiHuX mined, cKiamaHHI
CIHCKIB SKOCTEH, BMiHb Ta HABHYOK, Ha TYMKY CaMHX CTYACHTIB, € OC3IIHHMM IOCBiIOM, KM momoMarae 00’€KTHBHO
TIOTUBUTHCS Ha CBOI ITOTEHI[iI{HI MOXIIMBOCTI Ta BU3HAYUTHCH 13 HAIIPSIMOM MaiOyTHBOI mpodeciitHOl AisITbHOCTI.

3rigHo 3 IIporpamoro micis BIPOBaKEHHS KOXKHOI 3 METOJMK CTYJEHTaM I'PYII 1 IOTINOJeHUM BUBUSHHSIM 1HO3€MHOT
MOBHU TIPOIIOHYEThCS 3AIIOBHHUTH CIeliajbHy aHkeTy. OKpiM BH3HA4YEHHs AWHAMIKW pIBHS I1HIIOMOBHOI IpodeciiiHol
KOMITIETEHTHOCTI 3a pe3yJbTaTaMi aHKET BU3HAYA€ThCs 3arajibHa OI[iHKA TPYNHU 32 TAaKUMH HalpsIMKaMu: OBipa MapTHEpOBI,
BiJIMIOBIAJILHICTH Ta HAIIMHICTh, TOTOBHICTH ,,[paTH’’ B KOMaH/Ii, IPOJAYKTHBHE CIUIKYBaHHS, €(PCKTHBHA B3a€MOJIIs.
PesynbpraTi BIpoBaIyKeHHS ONMCAHUX €KCIIEPUMEHTAIBHUX METOIUK IIPEICTABIICH] Y HACTYIIHUX BUCHOBKAX:
- YYaCHHKH 30pi€HTOBaHI Ha €(EeKTHBHY CITIBIPAII0 B KOMaH/i, TOBipy OIUH JO OJHOTO Ta MAalOTh PO3BHHEHE
MTOYYTTS BiAMIOBINATBHOCTI TIEpe KOIEKTHBOM;
- CTYICHTH 3a3HAYaroTh, 110 3aBISKH HETPAIULIHHUM 3aHATTSM BOHH HaOYBalOTh BIECBHEHOCTI B c00i, MalOTh
3MOTYy PO3KPUTH CBIH HOTEHIiajl, HOBIPUTH y BJIACHI MOXKJIMBOCTI Ta 3410HOCTI, MiHATH 3aralbHy CAMOOLIHKY;
- BiIMIYEHO MWIJBHUIICHUN IHTEpEC IO 3aHATh 3 OOKY CTYICHTIB, a TaKOX BIIHOCHY JICTKICTh 3aCBOEHHS
TEOPETHYHOTO MaTtepiaiy;



- YYaCHUKHM BYaTbCs TPOSBIISATH CaMOCTIHHICTh Ta aKTHBHICTh OUIbII €()EeKTHBHO, JEMOHCTPYBAaTH aKTUBHY
HaBYAJIbHY ITO3UIIIIO;

- BiIMiYeHO e(eKTHBHE 3aCBOEHHS IHIIOMOBHOI JIEKCHMKH MpodeciiiHoro HampsMKy; HaOyTTsS HaBUYOK
BUKOPUCTAaHHA 3HaHb, OTPUMAaHUX Ha 3aHATTAX 3 1HIITNX III/ICI_[I/IHJ'IiH, Ta BHaTHiCTB MpEeACTaBUTH L[i 3HAHHSA iHO3eMHOIO MOBOIO
SK y IMCbMOBIH, TaK i B ycHiH ¢opmi.

Cepen momanboInx HAIPSIMKIB JOCHTIHKEHHS MOKHA BUAUTUTH MPOOIeMy B3a€MOZil BUKIIAAviB Pi3HUX MPEIMETIB IS
3a0e3neueHHs] MUDKOUCHUIUTIHADHUX 3B’S3KIB Y TPOIeci BUBYEHHS 1HO36MHOI MOBH CTYASHTAMH YIIPABIiHCBKUX
creniabHOCTeH.
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